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Ref:- ASTO/Mum/R&P/09/2020

To

Chairman & Managing Director

Deen Dayal Urja Bhavan,

5-A, Nelson Mandela Marg, Vasant Kunj,
New Delhi — 110070

Date: 17.10.2020

Sub: Removal of E0 level restriction of Senior Roustabout (Upgraded)
Respected Sir,

ONGC provides enough opportunity to their employees (staff and officers) to learn
and develop themselves according to their potential. The same opportunity/ options were
extended to the employees of staff category to become officer through Job link Test after
acquiring field/ office experience. Accordingly, promotion to EO level officers was given
to those staff who opted to appear in JLT and qualified the same.

On further promotion these officers were upgraded to E1/E2 and designated as
Roustabout (Upgraded) E1/E2. Though, these officers were given scale of E1/ E2 level as
per their respective upgraded designation but their level for other facilities like PRP,
Medical, superannuation benefit, Hotel accommodation and Colony accommodation etc
were restricted to EO level. This restriction at E0 was wrongly enforced to the
mentioned cadre ignoring R&P MOU dated 4™ August 2004. In the mentioned MOU,
point no 3.7 says, “Personal upgradation wherever being provided would be limited
upto E2 level only, wherever upgradation has already been given E3 or E4 level,
further upgradation will not be given”. (The copy of MOU is annexed for ready
reference).

After reviewing their cases management had partially resolved their problem and
extended all the benefits to these upgraded employees as per their scale except PRP vide
order no 11(14)/13/CP dated 02/09/2015.

It is pertinent to mention here that these employees are SSC with Science and have
been promoted to EO level after clearing the Job Linked Test (JLT). In the past ONGC
management had created new designations for certain discipline for their career
growth. This positive initiative of the management has given hope to the Senior
Roustabouts also.

Sir, the officers of this cadre after acquiring years of experience at different
locations, have been struggling for their genuine career growth as per defined policy.
ASTO has been pursuing this issue regularly and has sent several requests to the
authorities to resolve the issue.
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In view of all above information and facts, your kind intervention is requested to consider the
issue holistically and their level may be fixed as per respective scale by removing restriction of EO
Level. It will be a great justice to these employees.

With kind Regards,

/f’ p(ﬂ/ AM__—
i

)

Piyush Narain Pathak
President,
ASTO Mumbai

Copy to:

Director (Offshore), ONGC, Deen Dayal Urja Bhavan, New Delhi
Director (HR), ONGC, Deen Dayal Urja Bhavan, New Delhi
Director (T&FS), ONGC, Deen Dayal Urja Bhavan, New Delhi
ED-Chief ER, Green Hills, ONGC Dehradun

ED-Chief HRD, Green Hills, ONGC Dehradun

President ASTO CWC, Deen Dayal Urja Bhavan, New Delhi
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Maodifications to RAP PRag .
i 5 Wil S d Unians
1.1.1997, after having MOUs with ASTO and
objective of rationalizing the promotions, however, r,‘o',)ld n?l t:;
achieved. Unbridled growth of employees without any linkage to )od
and movemenl {from non-executive category lo execuliva caldfg an ‘
within executive cadre continued unabated and the organizationa

structure got distorted further

2.0 REVIEW OF R&P POLICY.

2.1 In September 2001, it was, therefore. decided to ass_lg.n mg task of
review of Recruitment and Promotion Policy to Admmu;!rahye Staff
College of India (ASCl), Hyderabad. The ASCI submitied its draft

recommendations in June 2002.

2.2.  Whilo discussing the organizational and manpower issues during the
3" Strategy Meet held at Chennai on 12™-14 July, 2002, it was re
emphasized, Inter-alia, to review Recruitment and Promotion Polcy.

2.3.  The issue was also discussed during the meeting with ASTO CWCQC)
at Delhl on 3.7.2002. ASTO appreciated and recognized the need for

fter, an MOU dated 30.9.2002

change in the promotion policy. Therea
was signed with the ASTO, which included a clause for the review of
Recruitment and Promotion Policy. The relevant portion of the MOU

read as follows:

fThe need for review of the R&P was discussed. Accordingly,

it was agreed thal the R&P Policy would be reviewed by a
Committee ior which request has already been made to ASTO
o  nominate its representatives —  for gQiving

recommendations.®

24.  Pursuant to this, a committee comprising of four representalives of
ASTO and mree\rep[esfentatives from Management was constituted

to hold the discusslons:

2.5. :?1n1tm basis of series of deliberations with ASTO held on
.10.2002 17.11.2002, 8.2.2003 7.4. 8.11.2003,

20.11.2003, 29.11.2003 ang RS R
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MODIFICATION IN PROMOTIONS

Promotlon from E-0 to E-1

: as no change
The provisions of MRPR.B0 will continue as hitharto as n 9
e Nor s v taeed

Quantification Scheme

Promotions fromE.1to E.2, E2t0E.3 gmd E.310 E..4 will be thrdq\;lgg
quantification scheme. The Quanlification scheme is 1o be rmodi

as follows: :

The maximum marks will be

)] Qualification - 20
i) PAR - 50
111D Experience - 30

The basis for computation of marks in these calegories will be:

Qualification: Marks
Q1 - 20
Q2 - 15
G2 - 11

Below Q3 . 07

In- case of below Q3 qualified, the computation of marks for
qualification will be reviewed periodically.

PARs (ACRs) (Maximum 50 marks)

a) 50% of the actual marks scored in the PAR of E1 & above level
will be taken to detemmine the welghtage for PAR for each year.

b) All PARs of an executive at the existing level would  be

considered for assessment for the purpose of promotlion to the
next higher grade.

c) In case alower level or any other format is to be used, then the
marks wiii be proratac ic 100. The Iraclion of 0 5 & abov— wii
be rounded off to the next whole number and fraction of below
0.5 will be ignored.
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Cyperience

a)

b)

pecified y=ars of experience

Minimum marks for possessing S
for promolion - 15 o
1 mark will be allotted to the ¢ -zem.:h‘m as 2 '.
ra al sorjice 1D fi2ld 0 exoculive

wcantive for 5
category
years er o

(Note: This mark will be added only in those Cases wthenfe,
addition of 1 mark will maka matenal difference 1N seleclio

rejection. Therefore, details of field experience will beé called
(o the execulives who score 65/ 76 r.narkS)

of expenence (maximum
B and above (above A5
ence will be added for the

4 marks will be added for each year
marks 30) provided PAR is rated

marks in PAR). No marks for exper
year for which PAR is rated below 'B8".

Promotion from E1 to E2

Executives at E1 level secunng a minimum of 66 marks will

be promoted to E2 levol

Promolibn from E2to E3& E3 to EA4

a)

b)

Executives at Ez / E3 ieveis securing 77 and above marks In
the first attempt (i.e. first year of consideration) under
quantification scheme will be considered for promotion to E3
or E4 level, as the case may be, with designation as well as

promotional benefil

Those scoripg 68 and sbove marks but below 77

They will be placed in the next scale to avoid financial
stagnation. These execulives will nol be given next grade/
designation and will continue to be at the same level. They
will, however, be given incremental benefit equivalent to
prc_>motlonal bonefit (@ 6% at present) . to be governed by
existing rules In this regard.

“As and when an individual scores 77 or aprve marks in

subsequent atiempis. the designation wiii be giver: effective
from that date withoul any further promotional benefit which
wou!d have already been given as per (b) above Expenence
/seniority for the purpose of promotion would be counted from
the_ date an executive is promoled lo grade/scale with
designalion




3.6 Over a period of lime concepl of assessment systein shall be
evolved in consultation with ASTO for effecting promotions upto £4
level over and above the quantification system.

3.3 Mgz ohall be oo ines! wroinolb

E4 levels w.e.f. 01.01.2004.

38 For E 5 and above levels exnstmg provisions will continue

4. Modiflcation In Recruitment

Those recruited through apen competition/Carnpus Interview 3as
Graduate Trainees will under go training for a pariod cf one year on
a consolidated slipend. On successful completion of training period
and performance evaluation thereafter, thoy may be considered for
absorption at E1 leval.

5. The MOU is subject to approval of the Board of Directors of the
Corporation,

ot

[o}]

VVRiie piepating ihve - and Famolien Policy delumen.
containing the above modifications, ASTO shall be consulted for
issues like review of induction levei qualifications, designations of
upgraded offices, otc as discussed This document will be finalized
by 30" November, 04.

This MOU, as agreed above, is signed today i.e. on 4% August, 2004
in New Delhi by the following:

ONGC
MANAGEMENT

DOR. A K. BAL)YAN

ASSOCIATION OF SCIENTIFIC &
TECHNICAL OFFICERS

ﬁf\%;@’
Shres Dhar Vyas

DIRE‘CTOR(HR) President (CWC)
Je I~ AAN R R
SUSHANT VATS K. C. Hari Xumar
GGM (ER) General Secretary (CWC)
J 6. U A9
J G CHATURVEDI S.C. Kouli~
HEAD HRD :

Asstt General Secretary



