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Entities in NPS Structure

N
PFRDA
Regulatory Body
- J
i D\
NPS TRUST
Supervision of Intermediaries
- J
TRUSTEE CRA PoP
BANK SEVEN FUND| | (NsDL for oNGgc) | (UTIAMC Lid
(AXIS Bank) MANAGERs Record Keeping, for ONGC)
Day to Day Flow of Investment of Funds Administration & Rsuigtsr(;rtlil())?é
Funds Servicing gistrat

ANNUITY SERVICE
PROVIDER
To be decided at the time o
Retirement for annuity
payout

CUSTODIAN
(STOCK HOLDING
CORPORATION OF INDIA)

Asset Maintenance




NPS Background

wA voluntary, defined contribution retirement savingsschemedesignedto enable systematicsavingsduring
the subscriber'svorkinglife

wAn attractivelongterm investmentavenueto effectivelyplanfor retirement
wRegulatedby PFRDAWith transparentinvestmentnorms

Launched In-

wJan2004wasaimedat individualsnewly employedby the CentralGovernmentexcludingarmedforces
wMay 20090penedfor All Citizensof India

wDec 2011 customized W/ 2 N1LJBddfor(a® R Swaglaunched to suit the requirement of various
organizationsandtheir employeeswithin the purviewof employeremployeerelationship

wSubscribeneedsto openanaccountwith the registeredPORPointof PresencefperviceProvidergUTIMF)

wEachsubscriberis allotted a unique PermanentRetirement Account Number (PRAN)by Central Record
KeepingAgency(CRAandprovidesaccesgo the account

wOffersa rangeof investmentoptionsto employees- the schemeallowsindividualsto make decisionsabout
wheretheir pensionfund isinvested

wTaxefficientwithdrawal is available







Featuresg At a Glance

€ & & €€ € €

Citizen of India; Resident or Nétesident

Age between 1&5 years, as on date of joining
Salaried or Self Employed

Minimum contribution is Rs.1,000p.a

Exclusive Tax benefit in Tier 1 NPS under Section 80 CCD (1B) and 80 CCD
Each subscriber is allotted a unique Permanent Retirement Account Number '

(PRAN) by CRA and provides access to his account

Entry And Accumulation Phase
18 to 65 years

Age Group<  NProvides a platform for saving to create

_ Annuity post retirement

* Subscriber has the option to extend the accumulation phase till 70 yrs

corpus, to enable subscribers for purchasir

Annuity / Pension
Phase

’a60 years onwards,

g as decided by the

/

subscriber
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- NPS Tax BenefitsAt a Glance

Tax deduction on account of contribution by the subscriber to
NPS can be claimed up to 20% of salary (Basic + DA)/ Annu
Income under 80 CCD(1), subject to overall ceiling of Rs. 1.5
lacsu/s 80 CCE of Income Tax Act 1961

Additional tax deduction on investment up to Rs. 50,000 in N
has been introduced under stgection 80CCD (1B). This is ove
and above the Sec 80 CCE limit of Réat$

LY FRRAGAZ2Y G2 GKS F62@S3z ¢l
Contribution to NP8pto 10 % of salary (Basic + DA) can be
availed under Section 80 CCD(2) *

* However the Budget of FY 2020 has proposed a monetary limit on the texempt contribution
QYL 28SNXR& /2yYGNAROdziA2Y (2 bt{ 002dzyii®d |
NPS and Superannuation Fund exceeding more BRsxn5 lakh in a financial year will be taxablg i
the hands of an employee

’



Selection of Pension Fund Manager (PFM) and
Investment Options
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Employees of ONGC Itd has Option to Choose PFM and Investment Choice

v

1. Selection of Pensidfund ‘

Pension Fund Managers:

UTI Retirement Solutions Limited

LIC Pension Fund Limited

SBI Pension Funds Pvt. Limited

ICICI Prudential PFM Company Limited
KotakMahindra Pension Fund Limited
HDFC Pension Fund Limited

Birla Sun Life Pension Management Ltd.

Selection of Investmer®ption ‘

l

2. Selection of Investment Choice
(Selection of Asset Mix of E,C,G & A)

Active Choice >

Auto Choice >




Selection of Investment Choie@dsset Allocation
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Selection of Investment Chordesset Allocation

Active Choice

Asset Class Cap on Investment

N

Subscriber decides allocation pattern amongst E, C ,G ar{d A

Equity(E) 75%
Corporate Bond§C ) 100%
Govt.Securities (G) 100%
Alternate Investment Funds (AIF) 5%
Age (years) Max. in Max. in Max. in Max. in
Scheme E Scheme C Scheme G | Scheme A
Upto 50 75.00% 100.00% 100.00% 5.00%
51 72.50% 100.00% 100.00% 5.00%
52 70.00% 100.00% 100.00% 5.00%
53 67.50% 100.00% 100.00% 5.00%
54 65.00% 100.00% 100.00% 5.00%
55 62.50% 100.00% 100.00% 5.00%
56 60.00% 100.00% 100.00% 5.00%
57 57.50% 100.00% 100.00% 5.00%
58 55.00% 100.00% 100.00% 5.00%
59 52.50% 100.00% 100.00% 5.00%
60 & above 50.00% 100.00% 100.00% 5.00%
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Funds managed on the pattern of a lifecycle fund
Default Choice Moderate Life Cycle Fund

Life Cycld~und Asset Clask AssetClass C Asset Class G

Aggressive (LC 75) Maximum 75% ,  Startswith 10% allocation , Minimum 15% ,

reduces to 15% increases by 1% with increases to 75% with
with increasing increasing age each year till  increasing age
age age 45. Then reduces again

from age 50 to 10%

Moderate ( LC 50) Maximum 50% ,  Startswith 30% allocation , Minimum 20% |,
reduces to 10%  decreases by 1% with increases to 80% with
with increasing increasing age to 10% increasing age
age

Conservative (LC 25) Maximum 25% ,  Startswith 45% allocation , Minimum 30% ,
reduces to 5% decreases by 2% with increases to 90% with
with increasing increasing age to % increasing age
age




Asset Allocation under Auto Choice

Aggressive Life Cycle Funtl Moderate Life Cycle Fund Conservative Life Cycle Fund
(LG75) (LG50) LG25)

fge Asset Class (in %) Asset Class ( in %) Asset Class (in %)

E C G E C G E C G
Up to 35 yeary 75 10 15 50 30 20 25 45 30
36 years 71 11 18 48 29 23 24 43 33
37 years 67 12 21 46 28 26 23 41 36
38 years 63 13 24 44 27 29 22 39 39
39 years 59 14 27 42 26 32 21 37 42
40 years 55 15 30 40 25 35 20 35 45
41 years 51 16 33 38 24 38 19 33 48
42 years 47 17 36 36 23 41 18 31 51
43 years 43 18 39 34 22 44 17 29 54
44 years 39 19 42 32 21 47 16 27 57
45 years 35 20 45 30 20 50 15 25 60
46 years 32 20 48 28 19 53 14 23 63
47 years 29 20 51 26 18 56 13 21 66
48 years 26 20 54 24 17 59 12 19 69
49 years 23 20 57 22 16 62 11 17 72
50 years 20 20 60 20 15 65 10 15 75
51 years 19 18 63 18 14 68 9 13 78 \
52 years 18 16 66 16 13 71 8 11 81
53 years 17 14 69 14 12 74 7 9 84 J
54 years 16 12 72 12 11 77 6 7 87 _
55 years 15 10 75 10 10 80 5 5 90  |7i Mutusl Fund

M,#MM:MW*&
Percentage in E,C,G will be constant till age 35 and thereafter will change as per the table




Comparatlve; Superannuation plag NPS

s | sweramone

Tax benefit

Ease of
operation

*The Budget of FY 202%1 has proposed a monetary limit on the teaxempt
O2YUNROdzIAZ2Y 9OYLX 28SNXa /2y 0UNANOGdziAZ2Y
employer's contribution to EPF , NPS and Superannuation Fund exceeding more
than Rs 7.5 lakh in a financial year will be taxable in the hands of an empl

** Section 80CCD&eduction is the only tax exemption available for the Emple 1-‘!','

opting for New Tax Regime.




Comparative; Superannuation plag NPS

Super-Annuation Fund(SAF)

Flexibility of
choosing
Pension plan &
Maturity

Portability

Transparency




Comparative T Superannuation plan T NPS

10 YEARS PERFORMANCE IN VARYING RATIO OF EQUITY (E), CORPORA
& GOVT.SECURITIES (G)

Return
E:C:G 50:30:20| 0:50:50 | N> COVL | g herannuatia
Employees
n Fund
UTI RETIREMENT SOLUTION{ 9.60% | 9.90% | 9.28% 7.90%

*source: http://www.npstrust.org.in / /

Investment Pattern Upto 15% in )

Equity (E) and minimum 85% to be

invested in Corporate Bonds(C) and
Government Securities (G )
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